AGREEMENT 


between 

THE FRA1 ,<LXN BOARD OF EDUCATION 
and 

THE FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 

(CAFETERIA STAFF) 

S July 1, 1980 - June 30, 1981 


y M A | y 

Lab °r Elation 

C7 § iQOf 


Diversity 



THIS AGREEMENT entered Into this first day of July, 1980 , by and betweer the 
Board of Education of the Borough of Franklin, hereinafter called the "Board* , and 
the Franklin Pub!!; School Custodial Association, an unincorporated association, 

hereinafter called the "Association". 

WITNESS, that WHEREAS, the majority of the cafeteria staff of the Frank In 

Publfx School sysi has designated the rranklln Public School Custodial Association 
as their representative for the purpose of collective negotiations in accord mce 
with and pursuant to the provisions of N.J.S.A. 3>k: 1 3A~ 5 1 3, and , 

WHEREAS, the Association and the Board have reached certain understandings 
which they desire to confirm in this Agreement pursuant to Chapter 303 of the Public 

laws of 1968: 

IT IS HEREBY MUTUALLY AGREED AS FOLLOWS: 

1. All cafeteria personnel shall be cover* d under this contract concerning 
grievance terms and conditions of employment. his agreement, however, shall excluie 
the head chef and other administrative personne . 

2. All cafeteria emjloyees re regular employees of the Board of Education of 

the Borough of Frank!in. 

3. This agreement si ill be he sole employment contract between the Board and 
the Association with resp* ;t to cafeteria employees, except that a statement of em¬ 
ployment will be given to iach cafeteria employee by the Board, and each employee 
shall sign his acceptance >r rejection of the offer so that the Board of Education 
will know whether or not t lat empl >yee will be a member of the staff. 

k. This agreement shill con inue In effect until June 30, 1981. 

RATI FI CAT ION.AND CONFIRMATION 


The parties hereto, b f the execution hereof do ratify, acknowledge and agree 
that this contract agreeme it effective July 1,1980, shall constitute the agreement 
between the Association ar1 Board pursuant to Chapter 303 Public Laws of 1968 until 
further modified in accorc mce with the provisions thereof. 


Dated: 


Secretary ot Board ot Education 


FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 



Board of Education of the Borough of 
Frank!in 


President of Board of Edt^rat:on 


PresTcWt, Fran*! ^ n Public School 
Custodial Association 
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SECTION It 



I. SAURIES: 

All cafeteria amp!ayee>; covers* under the terms of this agreement shell receive 

compensation at at hourly ate of ?4.23. 

SECTION Ilf 
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JUSESCEs 

1. Any employee who may havn causa to be absent from work must give notice to 
the head ebaf or* his designate tie night .before i«ch absence or not later than one 
tpur before his Stirling time* blluhl to eoapt/ with the above shall cause forfeit 
..of payment of ©n® full day's salary. 

a. Sisk leave. Is defined as absence from post of duty because of persona! dlpa- 

blllty due to illness or Injury* or because of exclusion from school fey the medical 
authorities ©n account of a contagious disease or being quarantined'for such a' 
disease In the Immediate household. 

* 

b. Absence for personal 111 ness shell be allowed, end shall Include full pey not 

exceeding ten'working da<'S In any one year. If fewer tl»an the perm!ttfd number of 
day® of tick leavo are t.-iken In any one year, the number of days not utilised uttelj 

fee accumulative. 

c. In case cf tline s extending beycnd the employee's sick leave credit, no 

hourly salary will be et ned. 

d. !n @11 alienees i®re sick leave exceeds five consecutive schoo days, the 

employee nay be requires :o file a physician's certificate with tk* sch ol superin¬ 
tendent. 

2. Absence due to de ith or Illness In the employee's family. 

a. Absence due to a death In tha esq loyee's limned late family >r ho« sehold shaft 

;lie al.bMsi with pey for t a required period not to *»c«w§ five aehoo! 4 y 
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b, Tie term "fmmedlt e family" shall include wife, husband, chi!dr<ft, mother, 
.father, trother-fn-law, ft her-Sn-law, sister, brother. 

c. Absence due to s lous Illness In the immediate family which makss It necessary 

for the employee to rema i i, home will be granted for two full days wlthou t loss of pay. 


d. Absence due to the death of non* Immediate members of the family shall be 

a11owed up to three days. Full pay shall be allowed ’for the day of the funeral» 
Employees pay less half day's pay shall be allowed for the other two days, 

$. Personal leave: 

a, Three days leave will be granted without loss of pay for legal , bus !nec&, 

household or family matters which require absence during working hours* 

b. Personal days shall be accumulative to sick leave when not used, 




c. .Absence for th e purpose of marriage or to attend weddings of friends 
or relatives may be allowed without pay upon the approval of the superintendent. 

d. Absence from v ork by re son of a subpoena shall be allowed without 
pay provided that the subpoena i ; filed with the superintendent. 

4. The rate of pay for a paid absence or leave shell be based on the 
average number of hours per day for which the employee is ordinarily employed. 

5. Cafeteria workers will be paid their regular salary while on jury 

duty but the jury duty check must be turned tack to the Board. Proof of ser¬ 
vice must be submitted. , 

SECTION IV 


1. HOLIDAYS: 

The following will be paid holidays for all employees: 

1. New Year's Day 4. Labor Day 

2. Good Frid.y 5. Thanksgiving Day 

3. Manorial lay 6. Christmas Day 

Each employee nay take two additional pai l holidays on a day to be mutually 
agreed upon fc the chef aid the employee. 

■ Two days of is J.E.A. Ccnvnticn will be a.lcwed as paid holidays if school 
is closed. 3 school is open, two other c ays when school is closed will be 
allowed at th discretion of the Board as paid holidays. 

The holiday raa of pay shall be based on the average number of hours per 

day for which he employee is ordinarily e ployed. 

« 

If any of the bove-mentic red holidays fal. on a Saturday, the day before 
(Friday) shoul be considered as the paid ljoliday. 

In the event tt a holiday 1 alls on a Sunday., the following day (Monday) 
should ha cons, iered as a paid holiday. 

SECTION V 

1. BENEFITS: 

The Board will provid family coverage under the State Health Benefits 
Plan including Blue Cross Blue Shield, Major Medical Insurance and Rider 
J, and will provide sing’ ; employee dental care coverage for all employees 
working the number, of ha :s per week required for eligibility. 

The Board will provide two (2) uniform® per year for each cafeteria 
worker. 

Upon retirement, each employee shall be entitled to be reimbursed in the 
amount of $10 per day lor each day of sick 1 save v>£iich has been accumulated 
by the employee during the course of emplcyn ait. 



SECTION VI 


SENIORITY 

. In the event o.: a reduction in force concerning staff employees or a 
reduction in tours, such reduction shall be made on the basis of seniority 
except, however, an employee with less seniority nay be retained where said 
employee performs functions which the next senior employee is unable to 
perform. 
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mks 0 ; the foil-owing rules t M re illations cmmrf&ng the orderly jtocms 
deciding gri 3van©ee and d spates by employees of the school 

gUg to Slid ESS JT0 til OTOOt BUd 6lfiCiOHt 0 f t'BS 10C&X 

aofl to reoogx 12so tain guim t ®9 tte rights of tto ciiplOFSBS tb^raof 



aM Gcrolete orooeofc for tearing and deciding ail extroversion 
the mid school sysn an. 


1, Ck?tiW8SMS© procedures shall be oc u d n cted, on. the following levels. 

Lw*l l: la the eveni that any petwon, while in the ®ploy of the Boardjjf 
• t.w<« fctn« of the Bor? t^h of Frtoiklin shall for «»y reman be aggrieved lay 
tl» gsplic&tion, iatsirpretfc ;icn or alleged violation of any rule, r^ulatKm* 
Boiler or excision of his jjassadiate tiupervlsoir, the adainistmtSo©, or the 
Bond of msc&tte>n, said mploym stall prossat this iimsediate superior for 
©osaddteatioa in vat aal or written fona. 


A. M Immediat e Sijqpe rviaor* is that parson directly si^serior to the a»~ 

is ci Bxgod ilth tt&8 T^s^^sihi^xiJty of c^^idingi cMrying GHt* 
fosaulatiag or in^lffiaanti-ng the subdeefc matter of the dispute. 


h$mi 2: In the evuat that the oontrewersy cannot be settled by tW’Sn- 

^mediat e supervisor", or, if the declaim reached after hearing is not ac~ 
esastable to the employee, the employee Shall, within 5 days utter the de¬ 
cision of the "isrsediat© supsrvia©r n have a right to have the complaint 
to tho Si^pe&mtmdkmt of Scfaoolfi tor tKSBXifig him! d 0 tat aCih « 

A. Vpm referral of a cat plaint to the 9u|»rintend«it of Schools, the 
'Maeaediate superviisor" to whom the e^esl was first made may prepare a 
wrtttan report of his fif slings ansi decision which said report shall be 
«uteitt@d to tbs Superintendent act the*occplainant. The ^perintendant 
ci Schools say review tbs eatter i ifonnally. If both parties agree, or, 
if not, he shall ihareupim achsduT a a hearing date not sore than 10 day® 
after submiss ion of the i ‘pplicati a for review by the ccnplainant aOt a 
hearing of the controversy. md'U» Superintendent shall render his de¬ 
cision within 5 days after tbs clotse of s aid bearing or review, .unless 
both parties shall consent to an erfceasion of said times. 

lm€l. 3: In the event that tbs dispute is not settled by the Superintendent 

&» the complainant is dissatisfied with the decision of tfa » SoperintmdiMt, 
the ecaplaiaaat within 10 days thereafter, notify the Supe Intendant of Mb 
Mtmtioa. to exercise his right to review of the extrover jy by a plenary 
*saftr*,ag by 'She Board, of Education. Said review shall be granted to the 
ocnplaSnaat uooc the filing of a written mt&tment of the grounds for ; «- 
vim, oopiee which shall be delivered to the c^laiasnre issisdiat© m p*» 
v ji.my and the Superintendent of Sehrols, the scii»l Board at its 

nsact regularly convened monthly raseiisag or at a special tm rtim called 'w 
the Board for tbs purpose of hearing the controversy shall afford all 
parties an opportunity to be beard. 



A. Open appli-e*iic« for ..^view by the Board of Education, «jb Suj>^-.u i i,^deat 
©f Belyis flha.it i prepare a written review of the case which shall inc-Luos all 
written reports subaxitted at prior levels a® well as his findings, for the Board 
of Education which said r sport shall be submitted to the complaisant for his or 
.fear review it least 5 day 3 prior to the scheduled hearing of the care by tba Bc&ra. 

Level 4: ®®rie^ person ray, after a hearing by tha Board as war level 4, 

if sot wholly satisfied by their judgement appeal to an arbitration eosasittee 
Thia ocssjjiti£ee shall be ccapoeed of cm© representative of the Board of Education, 
one repress*rtat Ive of the administration and one representative of the Pranalin 
OastocLlal Association which calc! committee stall review each factual allegation 
of the oonf.roversy, the probable effect 15 on the complainant and the school 
siys teat in ©rent of acceptance or rejection:, of the relief sought and further con- 
far with tha principal parties involved or their representatives aa to the factual 
allegations and decide on the arbitrability of the case. Should this corcraittoe 
dam it nec assary, tbs aggrieved may then proceed to enter into non-binding ad¬ 
visory arbitration. 

Within tan (10) days after the decision of the oomnittee, the Board and the 
Franklin Custodial Association shall atteept to agree upon a mutually acceptable 
arbitrator and 6 stain, a ocnniitxneGt from said arbitrator to serve. 

The arbitrator eo selected shall confer with both parties and their representa¬ 
tives and issue his decision not later than twenty ( 20 ) days after said con- 
femmes. The sr aitrator's decision shall be in writing and set forth Ms findings 

oa th» issuos submitted. 

The arbitrates' s decision shall be sulmitted to the Doeud and the Association 
aid shall be advi ory and non-binding on the parties. 

Use cost of ea d arbit ■ation shall be « quail 1 home by both the Board and the 

aggrieved or the epresec ;atives. 

II. In all inf cct 4 l 'gric ranee proceedings both parties shall endeavor to dispose 
of tbs same by d: rect oor ferences and without the intervention of any third parti®®. 
Bowsvar, either party ra /, belcw the this d level of the formal proceedings, with 
the consent of. t: a other upon 3 days notice, advise the other party of hi®, her 
or it® desire to haw a ; opresentatlve appear with or for him, her, or them, in 
which case, said proceed cgs stall be continued thereafter with such representa¬ 
tive present, for and on 1 ©half cf the party com earned. However, at the third or 
fourth level, either par y say tave a repi^sentative of his own choice present 
at his discretion upon 2 days notice and without the consent of the other party. 

If I83P® than one repress dative is desired by a party in >roceedings belcw the 
4th level, this any be c jne, if it is mutually agreeable ;o both parties. 

A. Any individual co? loyee, groups of caployoes and representatives of 

minority groups shall within the frame* ork of this policy have the right to fca 

heard as herein providad. 

B. All appeals before the Board of Educ at ion after the submission of reports gM 
a bearing ao herein provided stall be decided by the Board by resoluticn end 

its decision regarding the subject dispute shall be cccrrounicated through the 
chief aAaimstrator of the school system to all employees affected by tha enid 

decision. 



